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’his study aims to identify the key factors that have influence on total income (salary, bonus) of the Board
of Executives (BoE) or Board of Management (BoM). Literature review from relevant theoretical and

empirical frameworks mentioned these following factors: BoD Size, Firm Size, Growth and Performance. By con-
ducting research on 40 companies listed on Ho Chi Minh Sock Exchange (HOSE) with 200 observations during
the period from 2009 to 2014 and applying means of random analyses, the study findings show that: Firm Sze
and BoD Sze are two factors that have positive and significant impact on earnings of BoE. On the others hand,
Firm Performance has weak impact on BoE earnings and the Company's Growth, which is calculated based on
the difference in between market price and bookkepping value, does not affect BoE income despite initial expec-

tation to be one crucial factor.

Keywords: Board of Excutive, Board of Director, compensation policy, joint-stock company, company policy,
Viet Nam listed company, earnings, representatives, managers, firm, performance, impact.

1. Introduction

At present, Agency cost has become a common
issue and a great challenge in financial management
activities with joint-stock companies around the
world. Apart from finding out effective incentive pol-
icy, avoiding the disagreement about benefits
between BOE and shareholders is also a remarkable
concern of companies due to its complexity. A poor
payment plan would encourage the maximization of
current income without paying attention to future
income. More seriously, value for future shareholders
would be chosen to sacrifice for the generation of
high results in short term.

Under another point of view, conflicts between
stakeholders are manifested through contradiction.
Income of BOE entirely depends on business results;
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therefore, executives tend to limit their risk by reject-
ing high-profit but high-risk projects and focusing on
moderately profitable but less risky ones. On the
other hand, investors tend to accept higher risks with
the desire of earning remarkable returns. As soon as
this conflict is solved, company could create more
values. Under that circumstance, shareholders could
bind BoE incomes with their incomes by arguing that
when BoE income depends on the value of the com-
pany, BoD members could have working motivation
towards the direction of increasing shareholder bene-
fits (Kubo, 2001).

Current situation in Vietnam also shows that the
more competitive and professionally oriented the mar-
ket economy is, the more important this problem could
become. A large number of joint-stock companies
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including state-owned firms are confused in determin-
ing the income distribution (salaries, bonuses) to the
members of the BOE. This issue results in negative
impacts on company's salaries and bonuses policy. In
particular, in the past time, there was alarge number of
joint-stock companies in Vietnam paid "sky-high"
incomes to CEOs that neither reflected the values they
brought back to enterprises nor based on any scientific
foundation. Therefore, it is necessary for preferential
arrangements to be reasonable and meet the appropri-
ate persona interests of BOE members (Kumar &
Sivaramakrishnan, 2008). There is recent evidence
from Ertugrul and Hegde' study (2008) which points
out that the representation problem can be limited
through wage tools.

In Vietnam's context, due to some limitations in
accessing to reliable sources of data, there are not
many researches about this subject, especially empiri-
cal studies. Therefore, this article aims to provide sci-
entific and experimental evidence of the factors affect-
ing the earnings of BoD among listed companies in
Vietnam during the period from 2009 to 2014.

2. Theoratical framework and research design

According to Jensen and Meckling (1976), Fama
and Jensen (1983), the agency problem may exist
between the owner (shareholders) and the agencies
(BoD and BOE) or even among BoD and BOE. This
problem is clearly revealed when the independence
and supervisory functions of the BoD turns out to be
ineffective. The solution to limit the issue between
shareholders and BoD is to increase the supervisory
function of the BoD on the one hand and to complete
the structure of income package for the BoE on the
other hand so that the benefits of both parties could be
harmonized.

According to researches about agency costs, the
basic principles that companies need to master when
developing a reasonable income policy for executives
include:

(i) The income payment policy should have the
effect of encouraging BoE to work with the utmost
effort. In order to do so, the level of income must be
proportional to the level of effort of the board;
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(i) The income payment policy should encourage
BOE to get balance between the short-term and long-
term interests of the business - the benefits of share-
holders.

(iii) Ensure risk management at all levelsfor enter-
prises.

This study focuses primarily on analyzing internal
factors that affect BOE income. Empirica studies
acknowledge that internal factors have a significant
impact on BOE income. However, the level of impact
varies among different factors. Within this study's
scale of research, this paper consider the internal fac-
tors that were discussed in previous studies include
Company Size, BoD Size, Growth and Performance.

2.1. Firm Size

Company size is one of the key explanatory vari-
ables in determining income for executives.
Typically, large-scale companies, in either of book-
keeping value or market value, tend to pay higher
than small-scale companies because of their favor-
able conditions regarding to reputation and financial
resources. Big companies have competitive advan-
tage in hiring talented senior personnel into business
executive position.

When examining listed companies on Sweeden
Stock Exchange during the period from 2004 to 2008,
Usman Tariq (2010) found out that executive income
was a decresing function in comparison with compa-
ny's size. According to the researcher, the larger the
company was, the higher they pay for the managers.
Similarly, after conducting survey and collecting data
from 114 listed companies in Pakistan during 2002-
2006, Shah et al. (2009) clearly identified multiple fac-
tors that influenced pay rate for executives and one of
which was firm size. Thisfactor was also considered to
have positive impact on the income of BoE.

In addition, Ryan and Wiggins (2004) paper about
companies listed on the S & P 500 in 1997 concluded
that CEO earnings would increase in larger companies.
Results from Linn and Park (2005); Brick et al. (2006)
also shared the same opinion after researching multiple
companies in the United States.
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Thus, the source to pay for management in joint-
stock companies is considered to be a part of the busi-
ness expenses and could be deducted from the corpo-
rate income tax. Large enterprises will have financial
power to provide good offers and attractive incentive
policy. Since having complex operational models and
high diversification, they also pay more for executives
to handle complex tasks that require various skills. It
can be seen that the majority of the studies suggested
that company size has positive and significant impact
on the BoE income. Following that stream of thinking,
the first research hypothesisis:

H1: Bigger companies pay BoE more

2.2.Board Size

Based on empirical studies, the number of mem-
bersin BoE is also an important explanatory variable
in view of itsimpact on payment for BoE members.
In specific, one important function of BoE isto set up
the compensation policy for board's members as well
as to supervise al operational activities. However,
these functions might be influenced by social factors
such as friendship, family relationships and so on.
Under that circumstance, a larger board could easily
facilitate the manipulation of the board and thus the
size of the smaller board would be more effective in
controlling the actions of executives (Jensen, 1993).
Thisview is also shared by Lipton and Lorsch (1992)
as Yemack (1996).

Large scale to some extent, there will be unfavor-
able factors such as difficulty in coordinated decision
making, dependence in supervision (Jensen, 1993,
Eisenberg et al., 1998). These difficulties are also
known as barriers to surveillance. The board of direc-
tors represents the shareholders and must act for their
common good. Various studies have identified the var-
ious results surrounding the relationship between BOD
members and their financial performance. Dalton et al.
(1999) conducted an analysis of 131 US companies but
found no evidence of the relationship between man-
agement composition and financia results. Another
study by Hermalin and Weisbach (1998) found that
large boards were related to the company's operations.
These studies dealt with the size of the Board of
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Directors and the performance of the company, but the
author's study referred to the number of Board mem-
bers and its influence. to the executive compensation.
Guest (2009) studied 1880 public companies in the
United Kingdom from 1983-2002 and found that asthe
size of the Board increased, board income aso
increased. Similarly, Core et a. (1999) conducted a
study of 205 listed trading companies and found that
larger boards would offer greater compensation to
CEQs. Conyon and He (2004) also show a similar cor-
relation between board size and board income.

Contrary to this point of view, the increased author-
ity and decision-making of executives increases the
likelihood of supervisory board decline (Hermalin and
Weisbach, 1998). To a certain extent, managers use
their power to exert pressure on salaries to limit the
supervisory ability of the board. That meansthat, when
the number and quality of board members are strong
enough, they will oversee and limit the power of the
board of directors, thereby cutting the board members
excess income. Evidence for this claim, Ryan and
Wiggins (2004); Adams et al. (2009) found that the
size of the board affected operating income negatively.

Thus, although there are a number of different
resultsthat have been shown to correl ate the number of
BOD members with board incomes in previous empir-
ical studies, this study also suggests that In Vietham,
the number of members of the Board of Directors has
a significant and positive impact on the management's
remuneration policy. The second hypothesis of this
study is:

H2: Alarge board of directorsimplies greater com-
pensation given to the Excutives.

2.3. Growth

Criteria are also often used to determine managers
payoffs based on the results of the increasein the value
of the firm, expressed in the share price increase. Stock
value reflects information about the potential of the
business both in the short and long term. Furthermore,
the objective of the investor is to maximize the value
of the firm, thus associating managers income with
stock prices will help unify the goals of managers and
investors, because That cost representation constraints.
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However, the mechanism of earnings associated with
stock prices also has limitations. Stock value is influ-
enced by many factors beyond the control of man-
agers. For example, the volatility of the economy
makes the stock value of the business fluctuate; The
imperfection of the stock market makes the stock value
inaccurately reflect the value of the business, or the
speculative problem of stock prices of a market seg-
ment. In other words, stock value is not a perfect met-
ric for the level of effort of the manager.

Growth or investment opportunities of a company
measured in terms of market to book value. Market
valueis calculated as mentioned before and is the mar-
ket capitalization of the number of outstanding shares
(the stock price at the end of the year multiplied by the
number of shares outstanding at the end of the year)
while the book value is taken from Total assets in the
balance sheet of the companies at the end of the year.
The company's ability to grow over the years will also
be a condition for the Board of Directors to consider
raising salary and bonus for the management board.
The third research hypothesisis:

H3: Firms with high growth potential (increase in
share price) will pay more for management

2.4. Firm Performance

As discussed above, the representation problem
arises when the information state is disproportionate,
making it impossible for the investor to observe the
level of effort of the executives. When investing capi-
tal, shareholderstry to motivate managers to maximize
shareholder benefits. However, managers may have
individual goals and the ability to pursue personal
interests in running a company. According to Jensen
and Murphy (1990), the main sol ution to the conflict of
interest is to introduce rules on earnings-based man-
agement of shareholder returns. If compensation poli-
cy is summed up based on company performance, it
encourages executives to perform well in management
roles to maximize company val ue and shareholder ben-
efits (Dhaouadi, 2012). While, Some studies have also
shown that there is a positive rel ationship between firm
performance and managerial income, as reported by
Barontini and Bozzi (2009), Andreas et a. (2010),
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Other studies have shown a strong positive correlation
between financia results and manageria payoffs in
joint stock companies such as Belliveau et al. (1996)
with a correlation of 0.41 while Finkelstein and Boyd
(1998) had a lower correlation of only 0.13 and
Johnson's (1982) as 0.003.

In contrast, Brick et a. (2005) shows a strong neg-
ative correlation between management compensation
and performance. Writing about the subject, Zhou
(2000) aso studied companies in Canada and found
that the payoff for CEOs was inversely related to the
size of the company and the reimbursement was
dependent. more on the results of the company.

In addition, Hempel and Fay (1994) conclude that
there is no relationship between executive income and
company performance. Dogan and Smyth (2002)
acknowledge the relationship between executive
income and business performance is unclear.

Although there are still many heterogeneous opin-
ions about the effect of company performance on man-
agement board earnings, most conclusions from empir-
ica studies have acknowledged the positive effect of
company performance on executive board income.
Concurrently with most of these studies, this article
attempts to show the correlation between executive
earnings and the performance of listed companies in
Vietnam. The hypothesisis:

H4: The compensation of excutive is positively
related to firm performance

3. Data and methodology

This study uses quantitative methods to estimate
the factors that influence income of BoE. Based on the
survey of relevant theories, data collection and regres-
sion model, random-access model (REM) and fixed-
Fixed Effects Model (FEM).

3.1. Data considerations

Secondary data on financial status, listed stocks,
dividends and dividends are available at cophieu68.vn
and vietstock.vn.

Research data is manually collected from the
prospectuses, financial statements and annual reports
of 122 companies listed on the Ho Chi Minh Stock
Exchange (excluding banks, finance, insurance and
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investment funds). The internal financia indicators of
enterprises are calculated with the frequency once a
year. However, as secondary data from listed compa-
nies in Vietham's stock market (HOSE) is corporate
data from 2005 to 2014, actual dataisinconsistent and
lack of availability. Over the period of 6 years (2005 -
2009), the income of the Board of Management was
not widely publicized among companies, so the sample
was reduced to 40 companies listed on the Ho Chi
Minh Stock Exchange between 2010 and 2014 and are
subdivided into 5 industry, included: mining, construc-
tion and real estate, trade and services, agriculture civil
and industrial production. With 200 observations dur-
ing the period from 2009 to 2014 and applying means
of random analyses.

©TMU's JTS

The model used to test the hypothesisis as follows:

LNTPay;y = o + [Bq (Performance)it + Bo
(LNFSizei)it + B3 (Growth);; + B4 (BSize)j; + Bjt

In which:

- it = The value of company i at timet

i=1,2,3,4,...,40andt=1, 2, 3, 4, 5(2009-2014)

- LNTpay: is the dependent variable - total com-
pensation paid to the board of executives in the
Vietnam listed company.

- LNFSize, Growth, BSize, Performance are inde-
pendent variables

Through the review of related studies, the study
synthesized and constructed a hypothetical framework
with the variables used and the expected correlation
hypotheses between observed and observed variables.
Stock prices are shown in the table below.

Table 1: Summary of variables

. Expected
Variables Variables Conten Cor Felation
| ndependent variables
ROE Firm performance | Percentage of operating profit to equity ()
LNFSIZE | Firm Size Natural log of total assets (+)
BSIZE Board Size Natural log of the total number of directions on )

BoD

GROWTH | Growth in terms of market to book value (+)
Dependent variable
LNTPAY | ExecutivesPay | Natural log of total income (cash) |

3.2. Research model

Based on empirical studies (Usman Tarig, 2010)
and Collins G. Ntim et a. (2015), this study proceeds
to construct aregression model that determinesthe fac-
tors of Executive compensation in the context of
Vietnam. This study examine the correlation between
the total level of Excutive compensation and firm per-
formance of the listed company. In addition, based on
the previous models reviewed, the study used regres-
sion models for panel data. This regression analysis
aims to find the impact of variables: company size,
board size, growth and financial performance of the
firm to the total operating income of the company.
Listed companies on Ho Chi Minh Stock Exchange.

JOURNAL OF

4. Empirical Results

After studying the relevant theoretical basics, pro-
ceeding to build the research model, then studying the
implementation of necessary tests and model regres-
sion with the appropriate method.

4.1. Descriptive Statistics

The basic criteria used in the statistics table
described in Table 2 and Table 3 are: mean value, stan-
dard deviation, maximum value and minimum value.

The table above summarizes the results of the total
income paid to managers (board of directors/ board of
management or board of management) of listed com-
panies on Hochiminh Stock Exchange:

TRADE SCIENCE
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Table 2: Descriptive Satistics
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From Table 3 above, we see:
- The BSIZE of the companiesin the

Descriptive Statistic TPAY LN _TPAY research category is 5.75 on average,
Mean 2171.161665 7.3085 with nearly 6 members, of which the
Maximum 12891.6 9.46 most are 14 companies with at least 4
Minimum 194 5.27 members in the board. Governance.
Standard Deviation 2373.575 0.817183 - The average size of the companies
Skewness 2.769738 0.459998 in the research areaiis 851,512.8 million
Kurtosis 11.13464 3.214642 VND, of which the largest company is
Jarque-Bera 807.1514 7.437213 15,770,000 million VND, the smallest
Total 433248.3 1461.7 company is 4,200 million VND. This
Number of observations 200 200 indicates that the research companies

Source: researcher's caculation from research data

From there, we see that the average value of tota
management income (TPAY) is about 2171.16 million
and the income ranges from a minimum value of 194
million to 12891.6 million. The Kurtosis coefficient of
11.13 shows that the total operating income of the
companies is not the standard distribution, leading to
many deviations and affecting the accuracy of the
study. The asymptotic coefficient of skewnessis 2.77,
indicating that the probability of board income falling
into the lower mean value is higher (left deviation).

However, for the LNTPAY variable (natural loga-
rithm of TPAY) the variation isfrom the minimum value
of 5.27% to the maximum value of 9.46%, with the
average rate of 7.31%, the distribution of the variable
This is the standard deviation (Kurtosis by 3.22 and
skewness by 0.46) and positive impact on the research
process. Thus, the study of the TPAY dependent variable
logarithmic analysisis perfectly reasonable.

In addition, statistics describing the data related to
the independent variables have been processed by the
following table:

are of unequal size, with relatively large
scale differences.

- The average growth rate of enterprises is
93.3127%. This ratio is less than 100%, which indi-
cates that the difference between the market average
value and the book value of the researched enterprises
in the years tending to decrease. According to the sta-
tistics, the growth rate of enterprises in the study area
has a strong variation. Specifically, the difference
between the market value and the highest book value
was 286.43% (high growth), while the business index
is only 1.91% (strong downturn), which shows that
companies are judged on the market is not equal .

- Based on the results of statistical analysis
described above, the financial results of companiesin
the ROE study also have a strong variation between
companies in different years. In particular, Return on
Equity (ROE) average of 13.5% and range from the
minimum value from -52% to the maximum value of
up to 54%. Thisindicates alarge degree of volatility in
the ROE among companies in the study area over the
study period.

Table 3: Descriptive Satistics

Variable Mean Standard Maximum Minimum
‘ Deviation ‘ ‘
BSIZE 5.75 1.366321 14 4
LNFSIZE 12.696% 1.247373 16.57 8.34
GROWTH 93.3127 47.54451 286.43 191
ROE ‘ 13.5% ‘ 12.36224 ‘ 54% ‘ -52%
Source: researcher's caculation from research data
JOURNAL OF =
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The ROE depends on the business season, size and
risk of the company. The results show that the average
ROE in the study was 13.5% greater than the ROA
(12%), suggesting that the use of financial leverage by
companies had a positive effect, ie, In determining the
return on equity, the return on equity is higher than the
return on total assets.

4.2. Correlation matrix

Table 4 below describes the correlation matrix
between the variables in the sample that addresses the
limitation of analyzing each variable by showing a
more detailed view through the correlation between the
variables with dependent variables. Correlation coeffi-
cients are lower than 0.8 (maximum 0.6), so it is pos-
sible to identify hyperbolic phenomena as negligible.

After running eview we have results of analysis of
the correlation between the variables in the research
model is shown in the following table:

©TMU's JTS

which LNFSIZE is the variable with the highest posi-
tive correlation with LnTpay, implying that the market
capitalization factor is the most significant factor
affecting the income of the board.

4.3. Heteroskedasticity Test and Serial
Correlation LM Test

In Table 5, the results in Table A show the White
test and Table B presents the Breusch-Godfrey test
(self-correlation test of the residual). Prob. Chi-square
in both Table A and Table B are greater than 5%. This
result shows that the model does not have the variance
of the change error and the autocorrelation of the error.

Thus, the least-squares POOL model is usually
appropriate to explain the regression result because
there are no variance phenomena of change error and
self-correlation of error.

4.4, Result of Regression Executive Cash
Compensation

Table 4: Correlation Matrix

LNTPAY  BSIZE  LNFSIZE  GROWTH ROE
LNTPAY 1.0000
BSIZE 0.3152 1.0000
LNFSIZE 0.5363 0.2213 1.0000
GROWTH 0.3854 0.2354 0.6112 1.0000
ROE 0.3728 0.1913 0.3899 0.6064 1.000

Source: researcher's caculation from research data

The table above can be clearly seen:

The Roe, Bsize, LNFsize, Growth variables have a
positive correlation coefficient (+) with LnTpay, in
accordance with the hypotheses H1, H2, H3, H4. In

Thistest result indicates that the POOL OL S model
is appropriate and the study will use this model to
explain the regression results. To further examine the
random and fixed effects of time and space factors, the

Table 5: Heteroskedasticity Test and Serial Correlation LM Test

Table A: White Test

F-statistic 0.637543 Prob(F-statistic) 0.808356
Obs* R-squared 7.8608 Prob.Chi-Square 1
Table B: Breush-Godfrey Test
F-statistic 16.73494 Prob(F-statistic) 0]
Obs* R-squared 109.3432 Prob.Chi-Square 1
Source: researcher's caculation from research data
(==
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study continued to run two FEM and REM models on
the same research model.

After running the Panel data model in the form of
Pool OLS, Fixed Effect Model (FEM) and Random
Effect Model (REM) with eview 8.1, we have the fol-
lowing results:

Table 6: Result of regression

©TMU's JTS

(ie board of directors or executive board) of the listed
company.

A balance sheet data has been established based on
the observations of financial situation and board
income of 40 companies listed on the HOSE with the
frequency of observation for 5 years, A total of 200
continuous obser-
vations are made

each year at the end

Independent Variable POOL REM FEM
of each of the com-
c 2.8207 *** 4226 *** 518101 ***  aniesin the period
BSIZE 0.114036 *** 0.050436 * 0.037408 from 2010 to 2014.
GROWTH -0.000877 -0.000437 2.37E-05 The research
LNFSIZE 0294892 *** 0220887 *** 0450513 *+ focused on estab-
n lishing a relation-
ROE 0.012652 0.002217 9.28E-05 ship between exec-
Number of obs 200 200 200 utive board income
Adjusted R-squared 0.340297 0.11276 0.791458 and four observa-
Durbin-Watson stat 0.891954 1.534946 1.730028 ti Orl‘ajd_ var "';‘,b'ef;
Source: researcher's caculation from research data ;pzceu filrrr]r? size cs)ia;re
Notes: *, **, *** denote significance at the 1%, 5% and 10% levels, respectively. Growth and

5. Results Discussion

Before discussing the results, the study will sum-
marize the expectations for the relationship between
the independent variable and the dependent variable
and the results of the study after estimating the regres-
sion model of the factorsinfluencing the income. oper-
ating. The summary results are presented in Table 7
below:

Table 7: Result regression

Performance (ROE).

Based on the above results, after running the
regression models with 4 explanatory variables, there
are 3 factors that influence the income of executives of
joint stock companies listed on the stock exchange. Ho
Chi Minh City and statistically significant (p-value
<5%) including: Board Size, Company Size and
Company Effectiveness. The level of explanation is
not really high among
the three factor groups

Expected Result at about 35%. This is
Variable Corelation Regression Note also understandable
BSIZE + + Perfect results as abias because the impact on
GROWTH + 0 No meaning the level of executive
LNFSIZE + + Perfect results asabias income has many other
. factors that the study

ROE + + Perfect results asa bias

does not mention as

Source: researcher's caculation from research data

The main purpose of this study is to examine the
impact of internal factors on the earnings of executives
of joint stock companies listed on the central securities
market of Vietnam. Ho Chi Minh City, especially the
elements of corporate financial results such as ROE,
thereby considering the use of financia indicators in
the design of salary and bonus policies for managers.

well as other qualita-
tive factors that can not
be quantified.

- Board size (Bsize): The research results show that
board size has a positive effect on board income and
this result is consistent with initial expectations and is
consistent with the theory of representation costs. As
the size of the board increases, there are more and
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more agency problem such as dependency in supervi-
sion, consensus limitation and decision-making capac-
ity (Jensen, 1993; Eisenberg, 1998). As the size of the
board increases, the larger number of members may be
more involved in corporate governance, leading to
increased executive pay. In order to minimize the prob-
lem of the agency between the board and the board, the
management board's income is an effective tool for
engaging the interests of shareholders and managers,
as well as raising The higher the liability of the man-
ager when the treatment is high.

- Company size (LNFsize): Correlation (+) with
operating income and statistically significant. The
results show that the size of the company has apositive
and significant effect on the board's earnings, and this
result is in line with the initial expectation, higher
management board earnings in larger companies.
great. It is also understandabl e that large capitalization
companies often pay for management more than small-
er companies. This result is consistent with Baker's
(1988) and Darmadi (2011) authors' arguments that
large companies have more financial resources to
invite senior staff to management and pay-back posi-
tions. higher reimbursement. In addition, large compa-
nies have complex business models and high diversifi-
cation, so they pay alot of compensation and executive
compensation to handle complex tasks that require a
lot of work. skill. Although large-scale companies pay
very high incomes to executive management, this
amount is negligible compared to the size of these
firms (Firth et al., 1999). And by studying the data in
the research table, we found that when using cross sec-
tion weights to look at the individual conditions of
each company, it was found that when managers
increased the size of the market Financia institutions
seem to have a tendency to increase but not clear, nor
does any company in the research area do so.

- Firm Performance (ROE): According to Kubo
(2001), shareholders do not have enough information
and insight to monitor executives. Therefore, in order to
increase the effectiveness of monitoring, shareholders
representing the Board of Directors and the Board of
Supervisors will supervise the Board's activities and at
the same time associate benefits between the Company
(performance) and profit Management benefits (income
paid). In addition, the "efficiency-based" payment
model isthe focus of the agency theory, thereby forming
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the same relationship between firm efficiency and
income level to adjust benefits between shareholders
and Executive Board (Jensen, 1993). The results of the
study were supported by agency theory and studies by
Barontini and Bozzi (2009), Darmadi (2011).

The results of empirical research in Vietham also
show that although the company's performance has a
positive effect on the management's income, the corre-
lation is rather weak and uneven among the companies
in the sample.

6. Recommendation

Based on the results of empirical analysis, the data
collected on HOSE during the period from 2009 to
2014 for 40 listed companies. Thisresearch servesasa
guideline for companies (stockholders - shareholders
or the board of directors), Focus on what factors above
when implementing compesantion policies for man-
agers (executives).

This study was conducted to provide empirical evi-
dence to determine the factors that influence the
income of BOE. The results from this study are very
useful when providing scientific evidence and refer-
ence materials for the following subjects:

6.1. For listed companies

The results of the study show that the income man-
agement model developed by the Board is designed to
enhance the effective oversight function of the Board
in order to maximize shareholder benefits. This
implies that listed companies, when confronted with
the decision to choose the structure and manner of pay-
ment for the management, should review, evaluate and
reconcile the "costs and benefits' of Company charac-
teristics such as company size, company growth and
performance, and management tools of the BOD.

To overcome the shortcomings, the above men-
tioned joint stock companies in Vietnam should soon
build their own way of paying for the managers. The
following are some suggestions that will be used to
make joint stock companies in Vietham develop poli-
ciesthat pay for managersin an appropriate and scien-
tific way:

- Firstly, the results of the above analysis indicate
that the management's income depends on the results
and the performance of the company. Hence, listed
companies need to have a strong and accurate rating
system for the efficiency and value added that man-
agers create.
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- Secondly, athough the research results show that
the growth factor is not statisticaly significant in
affecting the management board income of listed com-
panies in the study area. However, the experience of
listed companies in the world shows that efforts to
increase stock prices in the market also increase the
value of wedlth to shareholders, companies listed in
Vietnam should also use this factor as an important
indicator in developing managerial payment policies.

- Thirdly, listed companies should be excluded
from the income payment policy based on such factors
asrank, seniority, etc., asthese are "grading” factors. It
does not encourage the management to increase the
value of the company. This leads to the consequences
such as: competitiveness decreases; declining jobs;
risk of faling.

- Fourth, listed companies need to set up a com-
pensation committee as a risk control measure. The
Board is responsible for determining the final level of
income for managers, based on the assessment of a
number of qualitative criteria (leadership, initiative,
etc.), and reviewing the criteria. Quantitative measures
to ensure that income levels are fair and equitable. In
case if the council determines that the company does
not meet the plan but due to objective reasons and not
the fault of the manager, the manager can still be
rewarded for his efforts.

6.2. For government agencies

During the data collection process, the study found
that the management of listed companies was a matter
of concern. Listed companies must operate in a trans-
parent stock market and there is no abnormal fluctua-
tions that affect investors psychology. In particular,
the information of many companies is not fully dis-
closed, seriously affecting existing shareholders and
investors because they lack the information to make
reasonable decisions. In addition, transparency of
information disclosure is also an increase in the exter-
nal monitoring mechanism. The study therefore rec-
ommends that policymakers increase the sanctions
required for companies that do not fully disclose infor-
mation and show signs of lack of transparency. .

7. Limitations and conclusions

Although the results of the study reveal many find-
ings, the research models show acceptable levels of
explanation, but the results of the study have some
basic limitations:
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First of all, the model of the new study islimited to
analyzing the impact of a fundamental endogenous
variable on the operating income of listed companies
such as the size of the company, the size of the board ,
corporate performance and growth without mentioning
other endogenous variables are also important roles
such as the ownership ratio of the management board,
characteristics of the management board ... in addition,
the longer There may be interference from other
exogenous variables that the study does not mention.

Second, athough the study used panel dataduring data
anaysis, it also used models of random-effects analysis
(REM) or fixed-effects (FEM) to examine the differences
between companiesin the research area. However, mining
tools have not identified the differences in terms of size,
capacity, and development potential of individua compa:
niesin different economic sectors.

By analyzing the above basic contents, we can see
that the high level of operating income does not mean
that the performance of the enterprise is reduced.
Maintaining reasonable management income is the
basis for developing corporations and improving the
competitiveness of companies.

In Viet Nam, although it is gradually moving to a
market economy, the system encourages the managers
in the enterprises are very formal, not only create
incentives for managers. It is also the cause of many
negative phenomenain the management of enterprises,
especialy state-owned enterprises (SOES). The SOEs
have mentioned the policies of recruiting talented peo-
ple, high-level personnel ... but the policy of paying
salary and bonus as now is tying enterprises can not
recruit talented people great. Therefore, the study of
policy experience of payment models of joint stock
companies in countries around the world in encourag-
ing managers is very necessary for our current enter-
prises to one It affirms the important role of managers
in the existence and development of enterprises, on the
other hand, builds a system of reimbursement of the
nature of the market economy.
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Summary

Nghién ctfu nay dugc thuc hién nhim x4c dinh
cdc nhém yé&u td cd ban tic dong dén téng thu nhap
(luong, thudng) Ban diéu hanh hay Ban gidm doc
(BOE). Trén cd s& khdo sdt cdc khung 1y thuyét va
nghién ciu thuc nghiém lién quan, cdc y&u td nay
bao gdm: Quy md hdi ddng quan tri (HPQT), Quy
mo doanh nghiép, Tang trudng, Hiéu qué hoat dong.
M6 hinh nghién ctu dugce thyc hién thong qua viéc
phin tich khio sdt 40 cong ty niém yét trén S§ giao
dich chiing khoan TP.HCM (HOSE) véi 200 quan sat
giai doan 2009 - 2014. Biing phuong phdp dnh hudng
ngiu nhién, k&t qui thuc nghiém cho thiy: Quy mo
cong ty va quy md HPQT 12 hai yé&u & ¢6 tdc dong
tich cuc va ddng k& dén thu nhap ban diéu hanh cia
cdc cong ty niém yét trong dién nghién citu. Trong
khi d6, hiéu quéd cdng ty cé tic dong yéu dén thu
nhip ban diéu hanh, con y&u to ting trudng cong ty
dua trén sy chénh 1éch gid tri thi trudng va gid tri s8
sdch mic du duge ky vong 1a yé&u t& quan trong tdc
dong t6i thu nhap ban diéu hanh thi lai khong c6 y
nghia thong ké.
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